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INSTRUCTION SHEET FOR THE ASSESSOR  

 
Test level: A2 

Skills: Interaction 

 

 

This test consists of three (3) parts: 

1. A dinner  

2. Meeting a friend in a sign bar 

3. Conversation with the new practice supervisor of the program  

 

 

The candidate has the opportunity, before each part, to read/view the instructions and 

to prepare.  
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Part 1: A diner 

 

You are (roleplaying) a new colleague in the department of the candidate. As you both 

like cooking and good food, the candidate invites you for a dinner at his/her home. 

Please pay attention that all the following aspects are included in the conversation; if 

they are not all inititiated by the candidate, you will please encourage him/her.  

- S/he asks you whether you would like to come for dinner at her/his house.  

- You make an appointment together 

- Please discuss what you would like to have for dinner  

- Please discuss whether there are things you don’t like to eat, or are not allowed 

to eat  

- Indicate that you have (no) objection to the presence of pets.  

 

 

The conversation will be finished after approx. 3 minutes.  
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Part 2:  Meeting a friend in a sign bar.  

 

A new ‘sign’ bar will be opened, and the candidate is going there the opening night. 

S/he meets a friend (you) there. You have this conversation; three (3) of the next five 

(5) points below should be addressed in the production of the candidate: 

- Drawing attention and greetings  

- S/he talks about his trip coming over to the bar  

- S/he talks about her/his first impression of the sign bar  

- S/he initiates that one of you will order something to drink for the both of you, 

and what  

- S/he takes the initiative to make a new date for the next visit to the bar together.  

 

When necessary you will stimulate the candidate to pursue the relevant points. The 

conversation will last approx. 3 minutes.  
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Part 3: Conversation with the new practice supervisor of the program  

 

 

You are the new practice supervisor of the candidate and you are organizing 

introductory interviews with your students. The candidate is one of them. 

You are questioning her/him about her/his work experience and wishes for practice.  

 

Your questions: 

- Did the student have practice experience before, and if so, where?  

- Would the student prefer to do the next practice full time, or in combinations with 

classes?  

- Which target group would the student prefer for practice work, and why?  

 

 

Subsequently the candidate will pose some questions, to which you are to answer 

briefly. If the candidate poses fewer than 2 questions, you can ask the candidate if s/he 

has any more questions, e.g. related to the following points:  

 

- On site visit by supervisor to practice site  

- Frequency and regularity of practice supervision meetings  

- Criteria for length/breadth of practice report(s)  

- Availability of the supervisor 

- Past practice reports (if applicable) 

 

 

This conversation will last 4 minutes max. 

 


