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INSTRUCTION SHEET FOR CANDIDATE  

 
Test Level: A2 

Skill: Interaction 

 

 

This test consists of three (3) parts: 

1. A dinner  

2. Meeting a friend in a sign bar 

3. Conversation with the new practice supervisor of the program  

 

 

 

The instructions for each part are on separate sheet. Before each part you are given 

the opportunity to read the instructions and to prepare.  
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Part 1: A dinner  

 

A new colleagues has come to work in your department/company, whom you really 

like. It so  happens you both like to cook, and enjoy good food. You invite your 

colleague to have dinner with you at home. The following aspects should be 

addressed in the conversation:  

 

- Ask if s/he would like to come over for dinner  

- Make an appointment / settle a date 

- Ask what s/he would like to eat  

- Discuss whether there are things that s/he does not like or is not allowed to 

eat  

- Please indicate that you have a big dog, and whether s/he objects to there 

being a dog around when s/he comes.  

-  

 

This conversation lasts about 3 minutes; then finish the conversation.  
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Part 2:  Meeting a friend in a sign bar 

 

 

A new sign bar will be opened, and you are there for the opening night. There you 

see a friend, with whom you have a conversation. Three of the following five points 

should be addressed in your production:  

- Draw attention and greeting  

- Talk about something of your trip to the sign bar  

- Talk abaout your impression of this sign bar  

- Take care that one of you will go to order drinks for the two of you, and what is 

ordered  

- Make an appointment for a next, joined meeting at this sign bar.  

 

The conversation lasts approximately three (3) minutes.  
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Part 3: Conversation with the new practice supervisor of the program  

 

 

Your practice supervisor has found a new job and you are going to meet the new 

practice supervisor. S/he would like to know more about your work experience and 

wishes for the practice, and will ask you some questions. Please answer these 

questions. Then ask the supervisor some questions about the supervision. You need 

to address at least two (2) of the following points:  

 

- Will de practice supervisor visit your practice site personally?  

- How often and when during the practice, will the supervision meetings take 

place?  

- How long/extensive should the practice report be?  

- When can the supervisor be approached? (e.g. on a fixed day/time, on 

appointment, also in the evenings?)  

- Does the supervisor want to assess the report of your last practice period 

again?  

 

This conversation lasts maximally four (4) minutes.  

 


